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ARTICLE ONE

APPLICATION OF AGREEMENT

1.1

1.3

1.6

This Provincial Collective Bargaining Agreement, negotiated in accor-
dance with The Education Act, 1995, shall be binding upon all teachers
and boards of education in the Province of Saskatchewan and upon the
Government of Saskatchewan.

Effective Date

1.2.1  Subject to 1.2.2 this Provincial Collective Bargaining Agreement
shall be effective from January I, 2000 to August 31, 2002 and
thereafter until revised in accordance with The Education Act, 1995.

£.2.2  Where the first school day of the 2002-2003 school year in any
school or school division falls prior to September 1, 2002, this
agreement is in effect in that school or school division until the
day immediately prior to the first school day of the 20022003
school year.

Provided that the parties to the Agreement may, by mutual con-
sent, revise any provision of the Agreement during the term of
the Agreement.

Unless the context otherwise requires, all words, names and expressions
used in this Agreement shall have the same meaning attached to them as
are expressed or implied in The Education Act, 1995 and the regulations
thereunder.

Any reference in this Agreement to a board of education or board is
deemed to include the Conseil scolaire fransasksois.

The Interpretation Act shall apply.

The exclusive representatives of the parties to this Provincial Collective
Bargaining Agreement are the two bargaining committees appointed from
time to time pursuant to Section 234 of The Education Act, 1995 and these
representatives shall have the sole authority for negotiating from time to
time for the settlement of grievances covered by the Agreement and for
the appointment of members of an arbitration board pursuant to Section
261 of The Education Act, 1995,
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R
SALARIES OF TEACHERS
2.1.1  The annual rate of basic salary of ail full-time teachers for the
period January 1, 2000 to December 31, 2000 shall be deter-
mined by the application of the following schedule according to
the regulations governing the classification of teachers and the
provisions of Article 3 hereof:
Years of Class Class Class Class Class  Class  Class
Experience C i # 11 I\ i ¥l

0 24997 74991 14992 27058  3I965 33944 36287

i 26067 16067 28373 34006 36035 38507

2 17342 27141 19688 36047 3BIS6 40727

3 8217 28217 31003 38088 40277 42947

4 29297 15291 3318 40129 42398 45167

5 0367 30367 33633 42TC M4519 47387

6 10442 31442 34948 44211 46640 49607

7 32517 32517 36263 46251 48761 5i8%7

8 13392 33592 17578 48293 50882 54047

9 J4667 34667  3IBBY3 50334 53003 56167

10 35742 40208 52375 55124 38487

Increments 91075 H0x1075 10x1313 10x2041 10x2821 10x2220
2.1.2  The annual rate of basic salary of ail full-time teachers for the

period effective January 1, 2001 to December 31, 2001 shall be
determined by the application of the following schedule accord-
ing to the regulations governing the classification of teachers and
the provisions of Article 3 hereof:

Years of Class Class Class Class Class  Class  Class
Experience C i It il ¥ \d vi

95747 25742 15742 27870 31924 34932 37374
76850 24830 29225 35027 3717 39663

17956 279%8 30380 I713¢ 39302 41950

29066 25066 31935 392313 41487 44237

0074 30174 33290 41336 43672 46524

31287 31282 34645 43439 45857 488l

12390 37390 36000 45842 48041 51098

33498 33498 37355 47645 50227 53385

34606 34606 38710 49748 52412 53671

35714 35714 40065 51851 54597 57959

10 36827 41420 53954 56782 60246
Increments %1108 101108 10xI355 10x2103 10x2185 10x2287

T T A P N
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2.2

2.3

24

25

2.1.3  Subject to Article 1.2 effective January 1, 2002, the annual rate
of basic salary of all full-time teachers shall be determined by the
application of the following schedule according to the regula-
tions governing the classification of teachers and the provisions
of Article 3 hereof:

Years of Class Class Class Class Class  Class  Class
Experience C i [ 1 ¥ A vi

26257 26257 26257 18428 33583 35631 3824
27388 27388 298I 35729 37850 40457
28519 28519 31194 37875 40089 42790

29650 29650 32577 40021 42318 45173

0781 30780 33960 42167 44547 47456

35917 31912 35343 44311 46776 49789

33043 33043 36726 46459 49005 52122

34174 34174 38109 48605 51234 54435

35305 35305 39492 5075 53463 56788

16436 34436 40875 52897 55692 591l

10 37567 42258 55043 37921 61454
Ingraments 91131 H0xil3 10xi383 10xZ146 10x2229 10x2333

LY L R Y R N ]

The rate of salary of a part-time teacher shall be in proportion to the per-
centage of time-assigned to the teacher by the board of education.

Notwithstanding Clause 2.6 of this Agreement, a teacher engaged to teach
a summer school or night school class shall be paid at a rate equivalent to
the teacher’s annual rate of salary according to this article for each hour
of time assigned by the employing board of education based on the fol-
fowing:
1
(Number of school days 1n the school year) X 3

The board of education shall pay to every teacher who teaches on all the
school days of a school year the teacher’s full annual salary.

Provided that the term “annual salary” shall mean 40% of the annual rate
of salary provided for the teacher by the provincial agreement in effect for
the fali term of the school year plus 60% of the annual rate of salary pro-
vided for the teacher by the provincial agreement in effect for the spring
term of the schooi year.

In determining the “annual salary,” as defined in Clause 2.4, where a
teacher is eligible for an increment on a date other than September 1 {or
school opening date if prior to September 1) or January }, each month
except July and August shall be deemed to have 20 teaching days.
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2.6

2.9

2.8

If a teacher is requested by the board of education and agrees to render ser-
vice on more than the number of school days in a school year, the teacher
shall be paid for each additional day an additional sum computed on the
basis of:

i X

Number of school days
in the school year

Rate of satary in effect

The board of education shall pay to every teacher under a contract of
employment in accordance with Section WX of The Education Act, 1995
salary based on the following for each teaching day:

1 X Rate of salary in effect

Number of school days
in the school year

271  The board of education shall pay to every teacher under a con-
tract of employment in accordance with Section 200 of The
Education Act, 1995 for fewer than all the school days of the
school year salary based on the following for each teaching day:

i X Rate of salary in effect
Number of school days
in the school year

2.7.2  Notwithstanding Clause 2.7.1, where a teacher under a contract
of employment in accordance with Section 200 of The Education
Act, 1995 for all the school days of the school year misses one
or more days, the annual salary calculated in accordance with
Clause 2.4 shail be reduced based on the following:

Number of school days missed X Rate of salary in eftect
Wumber of school days n the

school year

The reduction shall occur no later than the end of the month fol-
Jowing the month in which the absence occurred.

Redundancy Pay

2.8.1 In the event that the contract of a teacher is terminated by a board of edu-

cation pursuant to Section 210(1)(b} of The Education Act, 1995, the
teacher shall be entitled to receive a lump sum payment of an amount
determined:

Page 4

Provinciat Collective Bargaining Agreement

2.9

2.10

(a) regarding the first five years by multiplying

{0 X Rate of satary in effect
Number of schoot days
in the school year

PLUS

(b) regarding years beyond the fifth year by multiplying

5 X Rate of salary in effect
Number ot school days
in the school year

for each consecutive year, or portion thereof, of the teacher’s
most recent actual uninterrupted service with that board, For the
purposes of this clause, “uninterrupted service” shall mean con-
tinuity of the contract of employment, or uninterrupted service in
terms of consecutive schoot days, or both.

A teacher shall be entitled to receive full salary while absent for selection
to and/or service on a jury or as a result of being subpoenaed to be a wit-
ness in court. Any remuneration provided by the court, other than expens-
es, shall be reimbursed to the employing board of education.

When a part-time teacher attends an institute, convention, workshop or
other in-service program with the approval of the board on a time not reg-
ularly included in the part-time contract of employment, the teacher shall
be paid for such attendance in accordance with the teacher’s salary rate.

Upon submission of a written request to the secretary-treasurer of a school
division, a teacher shall be entitled to have deducted from the teacher’s
salary payments voluntary contributions to the Teachers Superannuation
Plan or the Saskatchewan Teachers Retirement Plan, and/or to the
MecDowell Foundation.
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ARTICLE THREE

RECOGNITION OF EXPERIENCE

3.1

3.2

3.3

34

3.5

Except as provided elsewhere in this article, each year of teaching service
shall be given full recognition for increment purposes, the onus being on
the teacher to provide evidence of such service.

i
For the purpose of this article, all teaching service shall be combined and
given full recognition for increment purposes on the basis of 190 teaching
days equaling one year of teaching service, the onus being on the teacher
to provide evidence of such service.

Following the granting of the first increment, the accumulation of days for
subsequent increments shall begin at zero from the date on which the pre-

vious increment was granted.

Definition of Teaching Service

34.1  For the purpose of this article, teaching service shall be defined -

as service rendered as a teacher in a position requiring a valid
teacher’s certificate issued by the Department of Education or a
certificate recognized by the Department of Education as being
equivalent to a Saskatchewan Certificate and shall be service
rendered in Saskatchewan kindergarten to grade 12 programs or
in programs which are recognized by the Department of
Education as being equivalent thereto.

342  For the purpose of this article, teaching service shall be further
defined to include periods of time when a teacher holding a posi-
tion as described in Clause 3.4.1 is in receipt of salary, partial
salary or SUB Plan benefits in accordance with Article 7 of this
Agreement or in accordance with leave provisions of a Local
Collective Bargaining Agreement.

On appointment to a teaching staff, or within such subsequent period of
time as may be agreed by the teacher and the board of education, the
teacher shall submit evidence of the teacher’s previous teaching service to
the office of the board. Except as provided elsewhere in this article, pre-
vious teaching service shall be recognized by the crediting of one incre-
ment for each year of service up to the maximum of the teacher’s class.

3.6 Related Experience

37

38

39

3.6.1 A committee shall be established consisting of an equal number
of representatives of the board of education and of the teachers
employed by that board, The committee shall consider any appli-
cation for recognition of related experience of a teaching nature
other than that recognized in Clause 3.4, or related experience of
a non-teaching nature in the field in which the teacher will teach,
as either wholly or partially equivalent to teaching service for
incremental credit. The decision of the committee shall serve as
a recommendation to the board of education.

Provided that experience credited for teacher certification shall
not be recognized for incremental purposes.

3.6.2 A teacher who had incremental credit for related experience on
December 31, 1999 shail retain such incremental credit as long
. as the teacher remains in the employ of the same board of edu~
cation. Similarly, a teacher who commences employment with
the board of education on or after January 1, 2000 and is granted
credit for related experience under the provisions of this clause
shall retain such incremental credit as long as the teacher remains
in the empioy of the same board.

An additional increment shall be credited on September 1, or school open-
ing date if prior to September !, and on the first day of each month
Qctober through June inclusive that next follows the date on which the
teacher has compieted an additional year of teaching service in accor-
dance with Clause 3.2

A teacher shall not be credited with more than one increment during any
12 consecutive months uniess the increment credit results from relfated
experience credit or administrative efror.

A teacher who teaches part time on a regular, replacement or temporary con-
tract shall have such time prorated and recognized for increment credit.

Page &
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ARTICLE FOUR
ALLOWANCES FOR PRINCIPALS AND
VICE-PRINCIPALS

4,1 Each principal and vice-principal shall be paid an allowance, in addition
to basic salary, which shall be calculated according to the provisions of the

following clauses.

For the purpose of the following clauses, a teacher in a ong-room school
shall be deemed to be a principal.

4.2 Principals

421 Basic Allowance

Effective Date

Basic Allowance

January §,2600 $2,125.00
School Opening, 2000-2001 $4,250.00
january 1,2081 $4,378.00
January 1,2002 $4.466.00

4272  Allowance for Personnel Equivalents

Each principal shall receive an allowance per personne] equiva-
lent or fraction thereof based on the following:

Number of
Personnel
Equivalents

Allowance per Allowance per Allowance per
Personnel Equivalent  Personne] Equivalent  Personnel Equivalent
Effective Jan H00 Effective Jan 0] Effactive Jan 1102

The first 10

361100 $630.00 $643.00

The next 8 $427.00 $440.00 $449.00

QOver 20

42.2.1

42272

4223

$204.00 $214.00 $216.00

The principal shall be excluded in the calculation of
personnel equivalents,

Each teacher employed on a regular part-time basis or
on a replacement or temporary contract shall be
counted in the caiculation of personnel equivaients
according to his or her contract time.

[tinerant teachers employed in more than one school
shall be included in the computation of personnel
equivalents with their contract time apportioned to the
respective schools.

Page 8
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4224

4.2.2.5

42206

4.3 Vice-Principals

Each full-time or part-time non-teaching personnel
(exclusive of custodial or maintenance staff) who is
employed by the board of education in the school and
who is under the direction and supervision of the prin-
cipal shail be counted as .25 of a personnel equivalent.

Itinerant non-teaching personnel employed in more
than one school shall be included in the computation
of personnel equivalents with their contract time
apportioned to the respective schools.

The number of personnel equivalents for the formula
in Clause 4.2.2 shall be calculated as of September 30
and such numbers shall prevail for the academic year.

Provided that if, on any date during the academic year,
the number of personnel equivalents varies by one or
more or by an amount sufficient to alter the allowance
by more than 5%, the total allowance payabie on and
after that date shall be recalculated. '

431 Basic Allowance

Effective Date

Basic Aowance

January 1, 2008 $1,062.50
School Opening 2000-2001 $2,125.00
Jaruary §, 2001 $2,18%.00
January 1, 2002 $2.233.00

4372  AHowance for Personnel Equivalents

Hach vice-principal shall receive an allowance per personnel
equivalent or fraction thereof based on the following:

Number of Allowance per Allgwance per Aligwance per

Personnel  Personnel Equivalent  Personnel Equivalent  Personnel Equivalent

Equivalents Effective Jan 100 _ Effective Jan 110} Effective Jan 102

The firse 10 $305.50 $315.00 $32L.50

The next 10 $213.50 $220.00 $224.50

Over 20 $102.00 $105.50 $108.00
432.1 The principal and vice-principal shall be excluded in

4322

the calculation of personnel equivalents.

The provisions of Clauses 4.2.2.2 to 4.2.2.6 shali
apply mutatis mutandis in the calculation of personnel
equivalents.

January 1,2000 to August 31,2002

Page 9



4.4  Assistant Principal

4.5

4.6

When a teacher is appointed to be an assistant principal, the teacher shail
receive an allowance equal to 60% of the allowance the teacher would
have received had the teacher been principal of the school.

Acting Principal; Acting Vice-Principal; Acting Assistant Principal

4.5.1

4.5.2

4.5.3

Should no principal, vice-principal or assistant principai be pre-
sent in a school for a period of one-half day or more, on a day
when students are required (o attend, a teacher shall be appoint-
ed to an acting position for the duration of the absence.

¥f no vice-principal or assistant principal has been appointed to a
school, the teacher appointed in Clause 4.5.1 shall be appointed
as acting principal.

When a teacher is appointed to an acting position, the teacher
shall be paid the allowance that would normally be payable under
Clauses 4.2, 4.3 or 4.4 for the entire period during which the
teacher is serviag in the acting position,

Protective Provisions

4.6.1

Notwithstanding Clauses 4.2 and 4.3,

4.6.1.1 Where in 2000, a principal retains the same position as
the principal held on December 31, 1999, the
allowance shali be not less than the amount of
allowance received on December 31, 1999 except that
if the number of personnel equivalents under the prin-
cipal’s supervision on September 30, 2000 is less than
the number of personnel equivalents under the princi-
pal’s supervision on September 30, 1999, the
allowance shall be reduced by the amount, if any, by
which the amount of allowance produced by the
application of Clause 4.2 of the 1997-1999 Provincial
Agreement using the number of personnel equivalents
under the principal’s supervision on September 30,
1999 exceeds the amount of allowance produced by
the application of Clause 4.2 of the 2000-2002
Provincial Agreement to the number of personnel
equivalents under the principal’s supervision on
September 3¢, 2000.

4.6.1.2 Where in 2001, a principal retains the same position as
the principal held on December 31, 2000, the
allowance shall be not less than the amount of
allowance received on December 31, 2000 except that

4.0.2

4.6.3

if the number of personnel equivalents under the prin-
cipal’s supervision on September 30, 2001 is less than
the number of personnel equivalents under the prin-
cipal’s supervision on September 30, 2000, the
allowance shall be reduced by the amount, if any, by
which the amount of allowance produced by the
application of Clause 4.2 of the 2000-2002 Provincial
Agreement using the number of personnel equivalents
under the principal’s supervision on September 30,
2000 exceeds the amount of allowance produced by
the application of Clause 42 of the 2000-2002
Provincial Agreement to the number of personnel
equivalents under the principal’s supervision on
September 30, 200].

4.6.1.3  Where in 2002, a principal retains the same position
as the principal held on December 31, 2001, the
allowance shail be not less than the amount of
allowance received on December 31, 2001 except
that if the number of personnel equivalents under the
principal’s supervision on August 31, 2002 is less than
the number of personnel equivalents under the prin-
cipal’s supervision on September 30, 2001, the
ailowance shall be reduced by the amount, if any, by
which the amount of allowance produced by the appli-
cation of Clause 4.2 of the 2000-2002 Provincial
Agreement using the number of personnel equiva-
lents under the principal’s supervision on September
30, 2001 exceeds the amount of allowance produced
by the application of Clause 4.2 of the 2000-2002
Provincial Agreement to the number of personnel
equivalents under the principal's supervision on
August 31, 2002,

Notwithstanding Clause 4.6.1, where a principal is transferred by
the employing board of education to another principalship in a
school having the same or a greater number of personnel equiv-
alents than the school from which the principal was transferred,
the annual allowance shall be not less than the annual allowance
for which the principal was eligible prior to the transfer.

Notwithstanding Clause 4.6.1, where a principal is transferred by
the employing board of education to another principalship in a
schoo} having fewer personnel equivalents than the school from
which the principal is transferred, the annual allowance shail be
not less than the annual aliowance for which the principal was

Page 10
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4.7

eligible prior to the transfer unless the employing board confirms
in writing that the transfer is a demotion.

This provision shall not apply if the principal formally requested
the transfer in writing.

464  The provisions of Clauses 4.6.1 to 4.6.3 inclusive shall apply
rutatis mutandis 1o vice-principals,

4.6.5 Where a vice-principal is transferred to the principaiship of a

' school having fewer personnel equivalents than the school from
which the vice-principal was transferred, the annual allowance
shall be not less than the rate of annual allowance the vice-
principal was receiving prior to the transfer unless the employing
board confirms in writing that the transfer is a demotion.

Special Schools

In a designated community school or where special circumstances prevail
in a school which primarily provides for the needs of handicapped and/or
special education pupils, the parties to this Agreement may, upon receipt
of a request submitted jointly by the two committees appointed pursuant
to Section 235 of The Education Act, 1995, approve a variation in the basis
for determining the allowances payable to the principal and vice-principal
of that school.

Provided further that the protective provisions pursuant to Clause 4.6 of
this Agreement shall not apply with respect to any variation approved by
the parties to this Agreement.

ARTICLE FIVE

THE SUPERANNUATION OF TEACHERS

Page 12
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5.1

5.2

3.3

5.4

It is agreed:

5.1.1 That the provisions of The Teachers Superannuation and
Disability Benefits Act and the regulations thereunder in effect at
the date of this Agreement shall continue in effect for the life of
this Agreement, subject to the revisions included in this
Agreement.

5.1.2  ‘That the Government of Saskatchewan will proceed expeditious-
ly:
(a) 1o place before the Legislative Assembly of Saskatchewan

such amendments to The Teachers Superannuation and
Disability Benefits Act; and

(b) to make such amendments to the regulations under the said
Act, as are necessary to implement the provisions of this
article.

5.1.3  That the provisions of this article shall become effective July 1,
2000, except as otherwise provided in this article.

Non-Refundable Contributions

Contributions that are currently not refundable to surviving spouses of
teachers who would have otherwise been entitled to such refund of con-
tributions since 1991 shall be payable with interest to the surviving
Spouse.

Government Contributions — Deferred Salary Leave

Where an eligible member of the Saskatchewan Teachers Retirement Plan
purchases deferred salary leave, to a maximum of one year, the
Government shall make contributions plus interest in accordance with the
government contribution rates in effect at the time of the purchase.

Contributory Service ~ Recognition of Periods of Disability

Periods while 2 member is in receipt of disability benefits followed by a
return to active service will be treated as contributory service.
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ARTICLE SIX

GROUP INSURANCE

6.1

6.2

6.3

6.4

6.5

The Government of Saskatchewan agrees to proceed expeditiously:

{a) to place before the Legislative Assembly of Saskatchewan such
amendments to The Teachers’ Life Insurance {Government
Contributory} Act, and

{b) to make such amendments to the regulations under the said Act, as
are necessary to implement the provisions of this article.

The amount of insurance provided by the Agreement that is made pur-
suant to Section 4 of The Teachers' Life Insurance (Government
Contributory) Act shall be a doflar amount equal to twice the value of the
maximum of Class V1 as set out in Clause 2.1 of this Agreement rounded
up to the next one thousand.

The amount of Accidental Death and Dismemberment Benefit provided
by the Agreement that is made pursuant to Section 4 of The Teachers’ Life
Insurance (Government Contributory) Act shall be equal to and in addi-
tion to the “Amount of Insurance” as set out in Clause 6.2 and such cov-
erage shail be extended to those positions referred to in Section 5(1) of the
Act,

The premiums to be paid pursuant to Section 6 of The Teachers' Life
Insurance {Government Contributory) Act shall be as follows:

6.4.1  The Minister of Finance shall pay one-half of the premiums
required to provide each teacher the coverage as set out in
Clauses 6.2 and 6.3.

64.2  Each teacher shall pay one-half of the premiums required 1o pro-
vide him or her with the coverage as set out in Clauses 6.2 and
6.3 with one-tenth-of the premium payable by the teacher being
deducted each month from September through June.

Any agreement which the Government of Saskatchewan enters into pur- -

suant to Section 4 of The Teachers’ Life Insurance (Government
Contributory) Act shall be subject to the concurrence of the Saskatchewan
Teachers’ Federation.
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6.6.1

6.6.2

6.6.3

6.7

A teacher who commences receiving an allowance under The Teachers
Superannuation and Disability Benefits Act or Saskatchewan Teachers
Retirement Plan on the grounds of age and service shall continue to be
covered, until the teacher reaches the teacher’s 65th birthday, by the pro-
visions of The Teachers’ Life Insurance (Government Contributory} Act .
Teachers wishing to discontinue such coverage shall notify the Teachers’
Superannuation Comrmission in writing to inform them of their decision.

Provided that all of the premiums for such continued coverage shall be
payable by the teacher.

A teacher receiving an allowance under The Teachers Superannuation and
Disability Benefits Act or the Saskatchewan Teachers Retirement Plan on
the grounds of age and service, and who has continued coverage under the
provisions of Clause 6.6.1, shall continue to be covered for decreased
amounts of insurance as set out in the provisions of The Teachers’ Life
Insurance [Government Contributory) Act until the age of 75. Teachers
wishing to discontinue such coverage shall notify the Teachers’
Superannuation Commission in writing to inform them of their decision.

Provided that all of the premiums for such continued coverage shall be
payable by the teacher.

A teacher between the ages of 65 and 75 who commences receiving an
allowance under The Teachers Superannuation and Disability Benefits Act
or the Saskatchewan Teachers Retirement Plan on the grounds of age and
service shall continue to be covered for decreased amounts of insurance
as set out in the provisions of The Teachers’ Life Insurance {Government
Contributory) Act. Teachers wishing to discontinue such coverage shall
notify the Teachers’ Superannuation Commission in writing to inform
them of their decision.

Provided that all of the premiums for such coverage shall be payable by
the teacher.

Temporary Teachers

Section 2 (Application of Act) of The Teachers’ Life Insurance
(Government Contributory) Act shall include teachers employed as a
“temporary teacher” under Clause 2 of The Education Act, 1995 provided
the term specified for the temporary contract is for a period of at least 20
teaching days (fuil or partial).

The insurance coverage provided pursuant to this clause will be effective
from the first day of the contract to the end of the insurance year.
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ARTICLE SEVEN
SICK LEAVE

7.1

Annual Entitlement

7.1.1

Every teacher shall be entitled to the teacher’s salary during peri-
ods of sickness not to exceed 20 days during any period of 12
months continuous engagement. The employing board of educa-
tion may require the teacher to furnish the board with a medical
certificate by a duly qualified medical practitioner, by giving the
teacher notice of such requirement within 30 days from the first
day’s absence on account of such sickness.

Provided further that, if a teacher is employed for a shorter peri-
od than 12 consecutive months, the teacher shall be entitled to
salary for a period bearing the same proportion to 20 as the nurm-
ber of school days during which the teacher was employed bears
to the number of school days in the school year,

Provided further that continuous engagement shall mean any
period of time during which a teacher is under a contract of
employment in accordance with Section 200 of The Education
Act, T995 and is:

{(a) in receipt of salary;

(b) in receipt of sick leave benefits in accordance with this
article;

{¢) in receipt of SUB Plan benefits in accordance with Clause
7.8 of this Agreement;

(d) inreceipt of a disability allowance in accordance with The
Teachers Superannuation and Disability Benefits Act
and/or the Saskatchewan Teachers” Federation Income
Continuance Plan; or

(e) absent on account of iliness as certified by a duly qualified
medical practitioner.

Should only (d) or (e} above apply and the teacher has not
returned to teach at the beginning of a school year, ro annuai
entitlement shall be credited until the teacher returns to teach at
which time a prorated amount shall be applied as above.

For the purpose of applying Clause 7.1.1 of this article, a teacher
may use the full annual entitlement to which the teacher is enti-
tted in relation to the term of the teacher’s contract at any time
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during the school year. The full annual sick leave emtitlemnent
shall be credited and available to the teacher on the first school
day of each school year or, if employed for less than a fuil school
year, on the date of employment.

7.1.3 A teacher employed by a joint board shall be deemed to have
been employed by the joint board for any period, prior to the
establishment of the joint board, during which the teacher was
employed by any of the parties establishing the board.

7.1.4  Where a teacher who is expecting a child is assigned to a loca-
ticn where, in the opinion of her physician, the teacher is at risk
of damage to her foetus as a result of environmental or healih
conditions, and where there is no mutually agreed upon re-
assignment, the teacher is eligible for benefits in accordance with
Article 7.

7.2  Accumulative Sick Leave Record

7.2.1  Every board of education shall establish an accumulative sick
leave record (hereafter called an ASL record) for each teacher in
its employ.

7.2.2  Every board of education shall provide each teacher in its
employ with a copy of the teacher’s ASL record on each of the
foilowing occasions:

{a) upon termination of employment with that board;
(b) upon the request of the teacher.

7.3  ASL Credits and Debits

7.3.1 On January 1 of each year, every board of education shall credit
the ASL record of every teacher in its employ with the unused
accumulative sick leave entitlement as at the previous December
31.

7.3.2  On June 30 of each year and upon termination of employment,
every board of education shall credit the ASL record of each
teacher in its employ with the unused portion of the 20 days of
sick leave per school year to a4 maximum of 180 days.

7.3.3  Accumnulated credits in a teacher’s ASL record shall not be for-
feited and shall not be eligible for any increase during:
(ay periods of board approved leave;

(b) a period of up to three months following the termination of
a teacher’s employment with a board;
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(c) a period of up to 26 months after leaving the employ of a
board of education:

(i) during which time the teacher is improving his or
her teaching qualifications.

(1) during which time the teacher is employed by the
Department of Education.

{iii) where the teacher’s contract was terminated in
accordance with Section 210(1)(b) of The
Education Act, [995.

(dy a period during which the teacher is employed by a
Saskatchewan board of education in an out-of-scope posi-
tiomn,

7.3.4 A teacher’s absence due to sickness shall be deducted from the
teacher’s sick ieave entitlement.

7.3.5 It is expected that teachers will schedule medical, optical and
dental appointments outside the school day. A teacher who is
unable to schedule an appointment cutside the school day shall
be granted leave with pay to attend the appointment and such
leave shall be deducted from the teacher’s sick leave entitlement.

7.4 Payment of Benefits

74.1 A teacher granted leave on account of sickness or quarantine
under this article shall be paid the salary to which the teacher

would have been entitled had the teacher continued regular teach-

ing duties.

7.4.2 A termination of coatract on account of sickness following
commencement of sick leave shall not disentitle a teacher to the
payment of sick leave benefits until:

(a) the end of the sickness;

(b} the expiration of benefits to which the teacher was entitled
at the date the sick leave commenced; or

{¢) the teacher enters into contract with another board of edu-
cation;

whichever comes first.

7.4.3 Partial Sick Leave Benefits

7.4.3.1 Ateacher who, in the opinion of a duly qualified med-
ical practitioner, should reduce teaching time due 10

7432

sickness, and who is able to teach a fraction of regular
teaching time, shall be entitled to receive salary undef
this article for that portion of time the teacher is
unable to teach subject to the following conditions:

7.4.3.1.1

74312

74313

A plan for such a reduction which meets
the needs of the teacher and the board of
education shall be determined by mutual
agreement between the teacher and the
board of education.

Should a mutually agreeable plan not be
devised, the teacher shall have the option
to continue teaching in accordance with
the contract of employment or to be paid
full sick leave benefits in accordance with
Article 7.

There shall be periodic reviews of the par-
tial sick leave arrangement as initiated by
the teacher or the board of education.
Should there be no mutual agreement o
continue or modify the plan, Clause
7.4.3.1.2 shall apply.

A teacher who is absent on account of illness and is
able to return to teach for a fraction of regularly sched-
uled teaching time as verified by a duly qualified med-
ical practitioner shall be entitled to do so subject to the
following conditions:

1.4.3.2.1

714322

7.4.3.2.3

A plan for such a re-entry which meets the
needs of the teacher and the board of edu-
cation shall be determined by mutual
agreement between the teacher and the
board of education.

Should a mutually agreeable plan not be
devised, the teacher shall have the option
to continue to be paid full sick leave bene-
fits in accordance with Article 7 or to
return to teach in accordance with the con-
tract of employment.

There shall be periodic reviews of the par-
tial sick leave arrangement as initiated by
the teacher or the board of education.
Should there be no mutual agreement 1o
continue or modify the plan, Clause
7.4.3.2.2 shall apply.
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7.4.3.3 The provisions of Clause 7.4.3 shall be administered
in accordance with the employer’s duty to accommo-
date, as required by the Saskatchewan Human Rights
Code.

7.5 Determination of Eligibility for Benefits

1.5.1

A board of education may require that a request for payment of
benefits under this article be supported by a certificate signed by
a qualified medical, dental or optical practitioner certifying that
the teacher is medically unfit for duty as a teacher. The board of
education reserves the right to require further proof of sickness
from a medical, dental or optical practitioner designated by the
board, with expense of same to be borne by the board, and the
teacher shall authorize such practitioner to report directly to the
board with respect to that teacher’s condition.

7.6 Portability
. 1.6.1

1.7

7.8

The total entitlemnent in a teacher’s ASL record (as determined in
accordance with Clause 7.3) shall be portable from one school

jurisdiction in Saskatchewan to another.

Quarantine

7.7.1

1.7.2

Every teacher in case of quarantine by order of a medical health
officer or the Department of Health shall, upon furnishing the
board of education with the order or a copy thereof certified by
the medical health officer or an officer of the said department to
be a true copy, be entitled to the teacher’s salary during the quar-
antine for a period not to exceed 20 days during any period of 12
months of continuous engagement.

If the teacher has been employed for less than 12 consecutive
months, the board of education shall make such allowance in lieu
of salary during the period of quarantine as it deems advisable,
such allowance not to exceed the salary for a period bearing the
same proportion to 20 as the number of school days during which
the teacher has been employed by the division bears to the num-
ber of school days in the school year.

Supplemental Unemployment Benefits Plan

7.8.1

Preamble

In recognition that there will be a physical and/or mental health
related portion of any maternity leave during which a woman wili
be medically unfit for duty as a teacher for health related reasons
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7.8.2

due to pregnancy, delivery or post delivery, benefits for this peri-
od will be paid under the provisions of a “Supplemental
Unemployment Benefits Plan” (SUB Plan) designed by boards
of education in accordance with the registration requirements of
the Benefits Program, Canada Employment and Immigration.

SUB Plan Provisions
7.8.2.1 Eligibility

A teacher shall be eligible for SUB Plan benefits if she

is:

(a) on maternity leave. Notwithstanding this
requirement, should the teacher be medicaily
unfit for duty as a teacher for health related rea-
sons due to pregnancy, delivery or post delivery
at the expiration of her maternity leave, she shall
be deemed, for the purposes of this article only,
to be on maternity leave until the earliest of her
recovery, the expiration of her Employment
Insurance benefits and her having received max-
imum SUB Plan benefits in accordance with this
articie;

(h) medically unfit for duty as a teacher for health
related reasons due to pregnancy, delivery or
post delivery; and

{(c) in receipt of Employment Insurance benefits or
serving the two-week waiting period.

7.8.2.2 Determination of Eligible Benefit Period

7.8.2.2.1 Every teacher who is eligible for SUB
Plan benefits in accordance with Clanse
7.8.2.1 shall be entitled to such benefits
for a presumptive period of nine weeks
commencing the date of delivery without
being required to provide medical evi-
dence,

Notwithstanding the above, for the period
January |, 2000 to the date of signing of
this Agreernent, every teacher who is eli-
gible for SUB Plan benefits in accordance
with Clause 7.8.2.1 shall be entitled to
such benefits for a presumptive period of
six weeks commencing the date of deliv-
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7.8.2.3

7.8.2.4

ery without being required to provide
medical evidence.

78222 Every teacher who is eligible for SUB
Plan benefits in accordance with Clause
7.8.2.1 and who is medically unfit for duty
as a teacher for health related reasons due
to pregnancy, delivery or post delivery
prior to and/or following the presumptive
period established in Clause 7.8.2.2.1 shali
submit medical evidence to the board in
accordance with Clause 7.8.2.4. The peri-
od of claim shall include all periods of
time during which the teacher meets the
criteria of Clause 7.8.2.1.

7.8.2.2.3 The board of education reserves the right
to require further medical evidence to sup-
port a claim for benefits referred to in
Clause 7.8.2.2.2. Such evidence shall be
from a medical practitioner selected in
accordance with Clause 7.8.2.4.1.3, with

expense of same to be borne by the board,

and the teacher shall direct her medical
practitioners to release those portions of
her medical records which relate to her
¢laim for SUB Plan benefits to the medical
practitioner selected in accordance with
Clause 7.8.2.4.1.3 and shall authorize the
medical practitioner to report directly to
the board with respect to that teacher’s
condition.

Maximum Eligible Period

The maximum time to be used in determination of
benefit periods shall be a total of 17 weeks.

Application Procedures

78.2.4.1 A teacher shall apply to the board of edu-
cation for SUB Plan benefits using forms
as established by the parties in accordance
with Clauses 7.8.2.4.2 and 7.8.2.4.3. The
application and its administration by the
board of education shall occur according
to the following guidelines:
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7.8.2.4.1.1

7.8.2.4.1.2

782413

a) The teacher shall make
application for benefits
under Clause 7.8.2.2.1 no
later than 120 days fol-
lowing the birth of her
child.

b) The teacher shall make
application for benefits
under Clause 7.8.2.2.2
and shall submit the
required medical forms
no later than 30 days
beyond the last day the
teacher is medically unfit
for duty as a teacher for
health related reasons due
to pregnancy, delivery or
post delivery.

The board of education shall
administer the application in
a timely fashion and shall
commence payinent of bene-
fits in accordance with the
provincial and local collec-
tive agreements.  Upon
receipt of the application
and medical form, if applic-
able, the claim shall be
approved or a second opin-
ion requested within 14
days.

In the event that the board of
education does not request a
second medical opinion as
herein set out within 14
days, the request for extend-
ed benefits is deemed
approved.

If a request for a second
medical opinion is made by
a board of education, that
opinion shall be obtained as
a result of a personal inter-

January §,2000 w0 August 31,2602
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7.8.2.5

view with a medical practi-
tioner mutually agreed upon
by the board and teacher or
chosen by the teacher from a
list mutually determined by
the Saskatchewan Teachers’
Federation and the
Saskatchewan School
Trustees Association. This
list shall be determined as
soon as practicable after
signing this  Collective
Agreement and may be
amended from time fo time
as needed.

7.8.2.4.1.4 Any medical information
provided in relation to
receipt of benefits shall be
held in the strictest of confi-
dence.

7.8.24.2 The application forms shall be common to
all boards of education and shall be agreed
upon by the parties to the Collective
Agreement.

7.8.2.4.3 The medical forms shall be common to all
boards of education and shall be agreed
upon by the parties to the Collective
Agreement.

Calculation and Payment of Benefits

7.8.2.5.1 For the period of eligibility as determined
in Clause 7.8.2.2, the board of education
shall pay to the teacher the amount
required on a weekly basis to supplement
the teacher’s Employment Insurance bene-
fit to 95% of her salary entitiement.

7.8.2.6

7.8.3 Forms
7.8.3.1

7.82.52 The teacher’s weekly salary entitlement
shall be calculated as follows:

5 X Rate of salary in effect
Namber of school days
in the school year

7.8.2.5.3 Benefits under the provisions of this arti-
cle shall be payable in respect of the num-
ber of school days prescribed by the
Minister of Education in accordance with
the provisions of The Education Act,
1995,

7.8.2.5.4 Benefit payments under the provisions of
this article shali be subject to the usual
deductions as if the teacher was actively
teaching and as required by the respective
benefit plan sponsors.

Other Benefits

7.8.2.6.1 A teacher in receipt of SUB Plan benefits
shall be entitled to increment credit in
accordance with Article 3 of this
Agreement and annual sick leave entitle-
ment in accordance with Article 7 of this
Agreement for the period the teacher is in
receipt of SUB Plan benefits.

7.8.2.6.2 A teacher in receipt of SUB Plan benefits
shall make prescribed contributions in
accordance with the Plan Text of the
Saskatchewan Teachers Retirement Plan
and The Teachers Superannuation and
Disability Benefits Act.

The application form referred to in Clause 7.8.2.4.2
and titled Form [ Application, the medical forms
referred to in Clause 7.8.2.4.3 and titled Form If
Practitioner’s Report and Form Il Practitioner’s
Report and the form titled Calculation of SUB Plan
Payment shall be the forms attached to this Agreement
as Appendix A, Appendix B, Appendix C and
Appendix D.
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7.83.2

The forms referred to in Clause 7.8.3.1 shall be the
only forms used in the administration of the
Supplemental Unemployment Benefits Plan and shall
only be modified by mutual agreement of the parties
to this Agreement. :

ARTICLE EIGHT
CRITERIA FOR THE DESIGNATION OF
OUT-OF-SCOPE PERSONNEL

8.1

The Educational Relations Board shall designate a person as not being a
teacher within the meaning of Sections 234 to 265 of The Education Act,
7995 provided that:

8.1.1

The principal duties of the person are administrative and the per-
son teaches or works directly with pupils less than 30% of that
person’s assigned time.

The total number of employees, excluding the director of educa-
tion, which may be designated by the Educational Relations
Board as not being a teacher, shall not exceed I person for the
first 50 teachers employed by the board of education and | per-
son for each additional {00 teachers or fraction thereof so
employed and above the 50,

Provided that where a board of education employs more than 900
teachers, 2 additional persons may be so designated.

The person or persons so designated shall not be one whose
duties are that of a principal as set out in The Educarion Act,
1995,

Provided that, upon receipt by the Educational Relations Board
of a joint submission from the parties to this Collective
Agreement with respect to a given principalship, the criterion
specified in this clause shall be waived in that instance.

Subject to Clauses 8.1.1 and 8.1.2, the person or persons s0 des-
ignated shaii not be employed to provide professional education-
al support or consultative services to students or teachers in edu-
cational psychology, speech and language, curriculum and
instruction, resource-based learning or special education in posi-
tions requiring a valid Saskatchewan teaching certificate.
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ARTICLE NINE
GRIEVANCE PROCEDURE

a1 .

9.2

9.3

9.4

9.5

9.6

9.7

Except as provided for in Article 9 of this Agreement, Sections 261, 262
and 263 of The Education Act, 1995 shall apply in the resolution of griev-
ances with respect to this Agreement and the representatives of the parties
named pursuant to Section 234 of The Education Act, 1995 shall have the
sole authority for negotiating from time to time for the settlement of griev-
ances covered by the Agreement and for the appointment of members of
an arbitration board pursuant to Section 261 of The Education Act, 1995.

Where either party initiates a grievance under Section 261 of The Education
Act, 1995, the written notice shall include the particulars of the grievance,
the relevant clauses of the Agreement and the remedy requested.

If an alleged violation of an application of a provision in the Provincial
Collective Bargaining Agreement which is grievable is not referred to the par-
ties to this Agreement within one year of the time at which the grievor becarne
aware of the grievable matter, it shall be deerned to have been dropped.

The time for negotiating a settlement of a grievance pursuant to Section
263 of The Education Act, 1995 may be extended to such longer period of
time as is agreed upon by the parties to this Agreement.

An arbitration board appointed pursuant to Section 261 of The Educarion
Act, 1995 shall make its award within 45 days of the appointment of its
chairperson.

Provided that the arbitration board may, by mutual consent of the parties
to this Agreement or with the concurrence of the Educational Relations
Board, extend the time limit specified in this clause.

If a grievance is not referred to arbitration within 90 days beyond the date
on which the parties conclude that a settlement of said grievance cannot
be negotiated pursuant to Clause 9.2, the grievance shall be deemed to
have been seitled.

The arbitration board shall not have the authority to add to, subtract from,
modify, change or alter any of the provisions of this Agreement; nor to add
to, detract from or modify the language herein in arriving at a determina-
tion of any issue presented that is properly within the limitations
expressed herein.

ARTICLETEN

TEACHER PERSONNEL FILES

10.1

Statement of Access

10.1.1 A teacher’s personnel file maintained by the Department of
Education or board of education shall be available for examina-
tion by the teacher in accordance with the procedures set out
herein.

10.2 Conditions of Access

10.3

10.2.1 A teacher shall submit a written request to a designated official
of the Department of Education or board of education for an
opportunity to examine the teacher’s personnel file.

10.2.2 The designated official shall arrange with the teacher for an
appointment to examine the information in the presence of said
official or alternate at the office of the Department of Education
of school board office during regular business hours.

10.2.3  The file contents examined ray not be removed by the teacher
from the location of the examination, but the designated official
shall, at the request of the teacher, provide a copy of any or all
records to which the teacher has been granted access.

10.2.4 Materials examined by the teacher may not be amended or delet-
ed without the approval of the Department of Education or board
of education.

10.2.5 The Department of Education or any board of education shali not
charge a fee for access to a teacher’s file by the teacher. A board
may, at its discretion, charge copying fees in accordance with
regulations under The Local Authority Freedom of Information
and Protection of Privacy Act.

Counfidentiality

10.3.1 The presence of any documents submitted in confidence shall be
identified to the teacher.

10.3.2 Subject to Clause 10.3.3, no written materiais regarding the
teacher which were submitted in confidence may be examined
unless written permission is secured from the originator of such
confidential material.
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10.3.3 The views or opinions of another person about a teacher, other
thah Viéws of Opinions given pursuant to Subsection 31(2) of The
Freedom of Information and Protection of Prvacy Act or
Subsection 30(2) of The Local Authority Freedom of Information
and Protection of Privacy Act, are the personal information of the
teacher.

10.4 Teacher Acknowledgment of Examination

10.4.1 The teacher shall acknowledge the examination of information
by signing a dated statement to that effect. Such a statement shall
be retained in the teacher’s personnel file.

1042 A teacher may submit a written comment with respect (o any
entry in the file and such comment shall be attached to the rele-
vant document and included in the file.

ARTICLE ELEVEN
DENTAL PLAN

t1.1 It is agreed that the Government of Saskatchewan will place before the
Legislative Assembly of Saskatchewan such legisiation as is necessary to
implement the provisions of this article.

11.2 The Government of Saskatchewan and the Saskatchewan Teachers’
Federation shall mutually agree upon a carrier to provide administrative
services for such a plan.

[{.3 The Dentai Plan shall be administered by the Teachers’ Superannuation
Commission,

11.4 The Minister of Finance shall pay the full premium required.

1.5 The coverage under the plan shall inciude the foliowing features:

[1.5.1 Reimbursement to participants shall be equivalent to the current
Saskatchewan College of Dental Surgeons fee schedule or the
current Saskatchewan Denturist’s Fee Guide if applicable.

i1.5.2  No deductible for any benefits payable under the plan.

11.6 Teachers receiving disability benefits under the STF Income Continuance
Plarn and/or the Teachers Superannuation Plan shall be eligible for bene-
fits under the dental plan.

11.7 Teachers employed on a full- or part-time contract of employment in
accordance with Section 200 of The Education Act, 1995 shall become eli-
gible for full benefits following 20 school days with such benefits to be
retroactive to the first day of teaching service.

11.8 Teachers employed on a full- or part-time replacement or temporary cof-
tract of employment in accordance with Section 200 of The Education
Act, 1995 for a period which inciudes at least 20 school days shall be eli-
gible for full benefits following 20 school days with such benefiis to be
retroactive to the first day of teaching service.
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[1.9 Coordination of Benefits

(a) The coordination of benefits provistons shall allow teachers to be ARTICLE TWE LVE

reimbursed by the plan for up to 100% of total dental expenses.
OTHER LEAVES

(by The plan shall allow for transfer of claims from one spouse to anoth-
er when both are members of the Teachers’ Dental Plan.

12.1 Negotiation Leave

A teacher acting as a representative of the teacher bargaining committee
in accordance with Section 234{1) of The Education Act, 1995 shall be
granted leave and shall suffer no loss in salary or other benefits for time
necessarily absent from the teacher’s teaching duties for purposes of par-
ticipating in negotiations, mediation, conciliation, or arbitration proceed-
ings with government-trustee representatives, or for attendance required
by a mediator, a conciliation board or an arbitration board without gov-
ernment-trustee representatives also in attendance.

Provided that the Saskatchewan Teachers’ Federation shall, upon request,
reimburse the employing board of education for the salary of such teacher.
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ARTICLE THIRTEEN
TEACHER CLASSIFICATION

13.1 Protection of Classification

13.1.4

The Government of Saskarchewan agrees that the effective date
of any amendments to Saskatchewan Reguiation Chapter E-0.1
Reg 2 approved by Minister’s Order dated February 23, [983
under The Education Act respecting the classification of teachers
shall not fail within the term of this Agreement.
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ARTICLE FOURTEEN
TEACHERS SECONDED TO THE
DEPARTMENT OF EDUCATION

4.1 Teachers seconded to the Department of Education shall be paid an
allowance of 10% of the teacher’s salary as set out in Clause 2.1 of this
Agreement. Such allowance shali be in addition to the basic salary and
atlowances which the teacher was entitled to receive in the teacher’s
employing school division.

Any other allowances currently being paid to a seconded teacher, and
which are not described in the above paragraph, shall continue to be paid
at the same level until such time as the allowance provided for in this
article exceeds that allowance. The allowance subsequently paid shali be
calculated in accordance with this article.

14.2 Teachers seconded for periods of time less than a full school year shall
have their allowances prorated.
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ARTICLE FIFTEEN

COMPREHENSIVE HEALTH CARE PLAN

ARTICLE SIXTEEN

DISCIPLINARY ACTIONS — APPEALS

15.1

15.2

153

154

Effective April 1, 2001, there shall be established a comprehensive health

care plan for Saskatchewan teachers, hereinafter referred to as “the Plan.”

The Plan shall be designed and administered by the Saskatchewan
Teachers’ Federation.

The Plan shall include optical, prescription drug and other medical bene-
fits as determined from time to time by the Saskatchewan Teachers’
Federation,

The Government of Saskatchewan shall provide funding for the Plan as
follows:

15.4.1 The Government of Saskatchewan shali make an annual payment
to the Saskatchewan Teachers’ Federation in 2001 and each sub-
sequent year in an amount equal to 1.6% of the total cost of
teacher salaries and allowances as provided by the Provincial
Collective Bargaining Agreement as determined at January | of
the current year and as reported on the School Finance Report,

15.4,2 The above payment shall be made in quarterly instaliments on or
before each of January [, April [, July I and October {. Any
adjustment due to finalized calculation shal! be made on or
before April 1.

S The Government of Saskatchewan shall have no additional liability for

funding of the Plan other than is contained in this article.

16.1

16.2

Where a dispute arises between a board of education and a teacher with
respect to disciplinary action involving suspension or formal reprimand of
a teacher, the dispute may be submitted to a Board of Reference in accor-
dance with procedures that are set out in The Education Act, 1993,

The Government of Saskatchewan undertakes to proceed expediticusly to
place before the Legislative Assembly of Saskatchewan such amendments
to The Education Act, 1995 as may be reguired to implement the provi-
sions of this article.
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Appendix A

Form I

APPLICATION

Teacher Provincial Collective Bargaining Agreement

Supplemental Unemployment Benefits

1 hereby apply to the School Division for sup-
plemental unempioyment benefits in accordance with Article 7.8 of the Provincial Coliective Buargaining
Agreement, SUB Plan.

Last Name Fizst Mamne Initiat

Expected date of birth of child

+ { understand that it is my respoasibility 1o provide the Board of Educatior with information us it
becomes available with respect to my claim: using the following forms ay required:

Form II: Practitioner’s Report - Presumptive Period
Form III: Practitioner’s Report - Extended

» | understand that it is my responsibility (o provide (he Board of Education with a copy of the letter con-
firming the commencement and level of my El benefits,

Teacher's Signature e

Appendix B

Form 11
PRACTITIONER’S REPORT

Teacher Provincial Collective Bargaining Agreement
Supplemental Unemployment Benefits

Presumptive Period

This medical certificate is required to verify the date of delivery to support this claim for sup-
plemental unemployment benefits for the period nine weeks post delivery.

Part 1: Teacher Identification and Authorizatien

Last Nume First Mame [nitial

| hereby authorize the release Lo the Board of Education of the School
Division the information requested below with respect {0 this claim for supplemental unemgloyment
benefits.

Feacher's Signuture Date

For Board Use Only

Approved matemity leave dates:

Date SUB application received:

Practitioner verification of date of birth of child received:

Medical evidence for extended benefit received:

Caommencement of E1 waiting period:

Commencersent of Bl benefit period:

Part 2: Attending Practitioner’s Statement

Actuad Dute of Delivery

Litst Name {please print} First Nuigee

Adldresy

City Pravinwe Postat Cade
Phone Fun

Astending Practittoner's Signature Dare
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Appendix C

Form 11
PRACTITIONER’S REPORT

Teacher Provincial Collective Bargaining Agreement
Supplemental Unemployment Benefits

Extended

This medical certificate is required to support this claim for supplemental unemployment ben-
efits for the period prior to and/or beyond the presumptive period of nine weeks post delivery.

Part 1: Teacher Identification and Authorization

Last Name First Mame Initial

Date of benefit period being claimed:

Fre delivery o
andfor
Post presumptive period )
I hereby authorize the release to the Board of Education of the School

Division the information requested below with respect to this claim for supplemental unemployment bene-
fits prior to andfor beyond the presumptive period nine weeks post delivery.

Teacher's Signature Date

Part 2: Attending Practitioner’s Statement

Expected Date of Delivery Acipal Date of Delivery

Mode of delivery: O Vaginal 3 Cuesarian Section

Delivery:

Daie of Hospitul Admissien Date of Dischurge

Comments regarding complications in delivery:

.42 {over)

Pre delivery: [0 Mot Hospitalized

Date of Hospital Admission Bute of Discharge

Comments regurding complications in pre defivery:

Post delivery: T Not Hospitalized

Diate of Hospital Admission Dute of Discharge

Comments regarding complications in post delivery:

Other fuctors that may affect recovery {piease specify)

To the best of my knowkedge:

This teacher has been medically unfit for duty as a teacher for health refated reasons due to

pregnancy, delivery or post delivery from until

This case will be reviewed or next appointment (o be determined O

Attending Practitioner
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}..ust MNaime (pledse print} First Nuae
Adiress
Cigy Provinee Pustal Cade
Phone Fix
Atlentdiny Practitioner’s Sipnuture Date
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Appendix D

Calculation of SUB Plan Payment

Teacher Date of Bisth of Child
(A)

Asnual Rate of Salury in Effect Cily Rute

(B} (C)

SUB Plan Daily Rate (A 1 ¥5%)

E] Dasly Rate { Weekly/5)

Commencement of E1 Wait

Benefit Pertod:

Commencement of £f Benefit

(Presuniptive period is date of birth to end of nine weeks post delivery. Additional benefits pre deliv-
ery and post presuniptive as supported by miedicel evidence and approved by board.)

‘ Teaching E:‘i:'t:: :;gg 0 }; E;::: g!
Benefit Period ; Date Bays Period Periad
Presumptive : to f
* Pre delivery E to
Post pmumptivei H
Totals T o e )
Payment:
El Waiting Period (B x (E) =
El Benefit Period {{B] - (C)] X (F}):
Total Payment Due {Add):  (G)
Deductions
Based on (GJ: Income Tax cpp
Based on {4 x Dj:  TSC or STRP
ICP STF %
Based on (Teaching + SUB Payment Daysj: STF Fee

Z‘alchewan
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In witness whereof the duly authorized represemtatives of the parties hereto have set their hands at

Ragino. 18 ot Qclaben
, Saskatchewan this i day of 2000,

Z

Signed or behalf of the Boards
of Education and the Government

Signed on behalf of the Teachess
of Saskatchewan

O /é'};ﬁﬂémg

S o

s v
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MEMORANDUM OF AGREEMENT
RE: TEACHERS' SUPERANNUATION

Preamble:

1. The funding of teacher pensions in Saskatchewan is a shared responsibil-
ity between the Government of Saskatchewan and teachers.

2. The past and future service unfunded liability in the Teachers
Superannuation Plan (TSP) is the legal responsibility of the Government
of Saskatchewan.

3. The funding of the Saskatchewan Teachers Retirement Plan (STRP) and
the provision of benefits under the plan are the legal responsibility of the
STRP and its members.

4. The history and current funding arrangements for the TSP and STRP have
created funding issues unique to each plan.

5. The unfunded liability in the TSP and the cash flow requirements of the
plan have future funding implications that could potentially jeopardize the
financial viability of the plan.

6.  The current funding arrangements for the STRP will create future diffi-
cuities for the plan with respect to financial viability and the provision of
benefits.

7. Tiisin the interests of the Government and teachers to examine the future
implications of the current funding arrangements for the STRF and possi-
ble ways to address those implications.

Agreement:

In the context of the factors identified in the Preamble, the parties to the 2000-
2002 Provincial Collective Bargaining Agreement for teachers hereby agree as
follows:

1.  The Government of Saskatchewan and the Saskatchewan Teachers’
Federation will establish a joint task force to study and report on the fund-
ing of teacher pensions in Saskatchewan.

2. The membership of the task force will consist of three persons appointed
by the Government of Saskatchewan and thiree persons appointed by the
Saskatchewan Teachers’ Federation.

3, The terms of reference of the task force shall be as follows:

(a) to examine the short-term and long-term implications of the cur-
rent funding provisions of the TSP and STRP;

(b) to base its analysis on the most current and authoritative informa-
tion available and to obtain actuarial advice as necessary;

(c) to identify options for the future funding of the TSP and STRPand
the implications of those options; and

(d) to submit a report and recommendations to the Government of
Saskatchewan and the Saskatchewan Teachers’ Federation by June
30, 2001,

In witness whereof the duly authorized representatives of the pariles hereto have sed their hunds at

[~2
&W‘&L , Saskatchewan this H day of (Q@QE 2000.

<

Signed on behalf of the Bowrds Signed on bekaif of the Teachers
of Education and the Government of Saskaichewan
of Saskatchewan

S g )
ok B o

Mﬁ/&m

%& oot S
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MEMORANDUM OF AGREEMENT

RE:

GOOD PRACTICES AND

DISPUTE RESOLUTION

Preamble:

L.

The Government of Saskatchewan acknowiedges that it has an important
role to play in encouraging and supporting consistent application of its
statutes, regulations and policies; in assisting in the resolution of dis-
agreements Telated to them; and in encouraging good personnel practices
in the school system.

In acknowledging this role, the Government recognizes that boards of
education are employers of teachers and have statutory responsibility for
their employment policies, practices and decisions.

The Government also recognizes that good personnel practices involve
the conduct both of employing boards of education and their officials and
of employees and their representatives.

Agreement:

1.

2.

The parties to the Provincial Collective Bargaining Agreement undertake
to create and maintain processes intended to:

(a) assist in the interpretation and application of the Agreement;

(b) promote effective personnel and policy practices within Saskatchewan
school divisions as they apply to the roles and responsibiiities of
boards of education, schooi division officials and teachers; and

{c) assist in resolving disagreements between teachers and boards of
education in matters that are not subject to resclution through Article
9 of the Agreement.

The parties agree that these processes will include but are not limited to:

(a) administrative and interpretive statements agreed to by the parties to
be distributed and compiled for continuing reference; and

(b) identification and dissemination of good personnel policies and
practices utilized in school divisions.
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The parties agree that these undertakings will be completed by October
31, 2001.

The parties to the Agreement agree that the SSTA, STF and the
Government of Saskatchewan will participate jointly and equally in estab-
lishing processes to deal with the resolution of disputes on employment
matters not covered by the Agreement, excluding matters for which a res-
olution process is prescribed in statute.

This process wili include:
(a) defining the nature of the dispute; and
(b) arange of dispute resolution mechanisms that will include but not be
limited to:
{i)  mediation:
(i) expedited arbitration; and
(iiiy full panel arbitration.

The SSTA, STF and the Government of Saskatchewan will take appropri-
ate action to implement the processes.

Each organization will appoint up to three members to a committee by
December 31, 2000. The work of this committee will be completed by
October 31, 2001.
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In witness whereof the duly awthorized representatives of the parties hereto have set their hunds at

Lt
Koatro. . Saskarchewan this [ Caay of_OcTobor o0,

U

Signed on behalf of the Boards Signed on behalf of the Teachers
of Education and the Government of Saskatchewan

of Saskatchewan
7 Y
ter (N L=

O fvteed S 2
ﬁ&&/‘sf /G/W
PP ye— IOW\(&(’L(W
QAN ey S
T rpa
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MEMORANDUM OF AGREEMENT
RE: REVIEW OF ARTICLE SEVEN

The parties to the 2000-2002 Provincial Collective Bargaining Agreement agree
to establish a committee to address the matter of Article 7 of the Agreement. The
structure and terms of reference of the committee and the disposition of its rec-
ommendations shall be as follows:

1. The committee shall be established no later than December 31, 2000.

2. The committee shall consist of two members appointed by each of the
Department of Education, the Saskatchewan Teachers’ Federation and the
Saskatchewan School Trustees Association.

3. The terms of reference of the committee shall be as follows:
{a) toexamine Article 7 with the purpose of providing clarity;

(b} to make recommendations for change, as considered necessary,
regarding eligibility for benefits, payment of benefits, timelines,
medical forms and medical opinions (purpose, use and relative
weights, and procedures to be used to obtain opinions}); and

(c) to consider any other related matters as the committee considers
appropriate. -

4. The committee shall report its findings and recommendations to the par-

ties to the Agreement within the term of this Agreement.
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In witness whereof the duly authorized representatives of the parties herelo have set théif hands al

£ Saskatchewan this _U__ day of 2000,
Signed on behalf of the Boards Signed on behalf of the Teachers
of Education and the Government of Saskaschewan

W;@@,ﬁ
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